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1. INTRODUCTION  

At Graffham CE Infant and Duncton CE Junior schools, collective worship 

plays a central role in nurturing our creative Church of England ethos, 

supporting our shared vision: Our creative Church of England school 
nurtures our whole community to flourish and embrace life in all its 

fullness (John 10:10). We aim to develop kind, thoughtful children by 
enhancing friendships, promoting diversity, embracing spirituality, and 

actively caring for our world.  

Our worship is inclusive and reflects Christian values, while respecting the 

diverse backgrounds and beliefs within our school community. It fosters 

curiosity, deep exploration, and the growth of both faith and wisdom. 

2. AIMS 
Our collective worship is planned: 

• To be inspiring, inclusive, and engaging, encouraging reflection and 

fostering a sense of community and mutual respect. 

• To explore themes linked to our Christian values and stories, and to 
consider universal moral teachings that connect us all. 

• To inspire personal growth, understanding, and appreciation for the 
world around us. 

• To provide opportunities for reflection, stillness, and a sense of 
wonder, with an emphasis on inclusivity and spiritual development. 

• To celebrate achievements and significant moments within the 
school and local community, drawing on our values of Kindness, 

Respect, and Friendship. 

3. LEGAL REQUIREMENTS  
We meet legal requirements by providing a daily act of collective worship 
that reflects our Church of England foundation. The Governing Body 

ensures that all children participate meaningfully, whether in whole 
school, key stage, or class-based worship. 
 
4. WITHDRAWAL FROM COLLECTIVE WORSHIP 

Parents have the right to withdraw their children from acts of worship. We 

encourage families to discuss this decision with the Headteacher, as 

collective worship is integral to the life and ethos of our schools. Any 
withdrawal requests should be confirmed in writing. 

Staff may also withdraw from worship. However, as a church school, all 
staff are expected to support the ethos of the schools, and teaching staff 

are encouraged to attend. Any such requests should be discussed with the 
Headteacher and confirmed in writing. 
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5. INCLUSION AND EQUAL OPPORTUNITIES 
Our collective worship is planned to be welcoming and accessible to all, 
respecting the diverse beliefs and backgrounds within our school 

community.  

6. PATTERN OF WORSHIP 

Our pattern of worship is as follows: 

Duncton: 

• Monday: Headteacher-led worship featuring a Bible story linked to 

Christian values, reflecting on how these values guide us to live as good, 
honest, caring, and respectful people. 

• Tuesday: Assistant Headteacher-led worship focused on a global issue, 
connected to the Christian value introduced on Monday, encouraging 

reflection on faith-based responses to these challenges. 
• Wednesday: Whole school spiritually focused worship, including mindful 

exercises, breathwork, and quiet reflection. 

• Thursday: Worship led by Father David. 
• Friday: Celebration Assembly, highlighting achievements and Christian 

values, with Year 6 involved in preparation and music participation. 

Graffham: 

• Monday: Singing worship led by a class teacher. 
• Tuesday: Assistant Headteacher-led worship based on a Bible story and 

Christian values.. 
• Wednesday: Headteacher-led worship featuring a Bible story linked to 

Christian values, reflecting on how these values guide us to live as good, 

honest, caring, and respectful people. 
• Thursday: Worship led by Reverend Vivien. 

• Friday: Celebration Assembly, celebrating achievements and Christian 
values. 

7. PLANNING COLLECTIVE WORSHIP 

Worship is distinguished as a special time through the use of music, 

symbols, or moments of reflection.  

We use resources such as ‘Roots and Fruits’, diocesan materials, and 
broader educational resources to ensure our worship is relevant and 

inclusive. 

8. STAFF AND COMMUNITY INVOLVEMENT IN WORSHIP 

Worship is enriched by contributions from staff, governors, local clergy, 
and community members. Visiting speakers are briefed to ensure their 

contributions align with our inclusive ethos. 
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9. COLLECTIVE WORSHIP COORDINATOR 
The collective worship coordinator, Charles Beckerson, oversees the 
planning, delivery, and evaluation of worship. He works closely with staff, 

clergy, and the community to ensure worship reflects the schools’ ethos 

and meets the needs of all participants. 

10. MONITORING AND EVALUATION OF WORSHIP 

The quality and impact of worship are regularly reviewed by the collective 

worship coordinator, staff, and governors. Feedback from children, 
parents, and visitors is encouraged through discussions and surveys. 

Foundation governors formally evaluate worship once per term and report 

to the Governing Body. 

The effectiveness of our collective worship is inspected under Section 48 

of the Education Act 2005. 


